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27 April 2009

Dear Mrs Abou-Rizk

Re: Cooperation and Competition Panel – Non-Contracted Hours Study

In reply to the email sent on 15 April 2009 regarding the above study, please find below the response from the Somerset Partnership NHS Foundation Trust.

Point 1. The nature and form of any restrictions on consultants’ non-contracted working hours, particularly those that relate to their ability to work for other providers of NHS-funded services, including instances where such restrictions have, and have not been effective in constraining consultants’ choices.

· Relevant evidence might include documents setting out the nature of any restrictions. We would also be interested in the broader context surrounding the introduction of any restrictions as well as information relevant by Trusts to persuade, rather than direct consultants to not work for other service providers.

A small proportion of the Trust’s consultants perform sessions of work for other providers including neighbouring NHS Trusts and private providers. In each case, the consultants’ Job Plan has been re-negotiated where appropriate and has not involved placing any restrictions for non-contracted working hours. The Trust has neither persuaded nor directed any consultant not to work for another provider

Point 2. The effect on other service providers of restrictions on consultants’ non-contracted hours.

· Relevant evidence might include internal assessments by new entrants of their reliance on the non-contracted hours of local consultants assessments of the suitability and cost of other sources of consultants and examples of where entry has, and has not taken place and the link to access to local consultants.

Not applicable.

Point 3. Information on the number and availability of consultants both overall and within individual specialisations currently and in the future, and the extent to which this will impact on independent sector service providers ability to provide services.

Not applicable.

Point 4. Information about any conflicts of interest associated with consultants working for multiple providers of having financial or other interests in one or more service providers.

There is no evidence to suggest any conflicts of interest. 

Point 5. Information about any patient care considerations that the CCP should take into account in assessing this matter

There is no evidence to suggest any negative impact on patient care.

Point 6. Any other information that interested parties consider relevant.

· A future risk to consider lies with the pending revalidation and the role of the Responsible Officer for an NHS Trust, who may feel they are unable to ‘sign off’ competence for a consultant whom has undertaken work in another organisation – this may potentially have a negative impact on the roll out of re-licensing / revalidation.

· An extract from the Trust’s Job Plan template is outlined below:

7a. Are you undertaking private medical practice as defined in the terms of service?

7b. If yes, are you already working an additional programmed activity above your main commitment?

7c. If no, has the Trust offered an additional programmed activity this year?

7d. If yes, has this been taken up?

7e. If no, have other acceptable arrangements been made (e.g. taken up by a colleague)?

I hope the above information was useful for the purposes of the study.

Yours sincerely

Andre Frullo

Director of Human Resources & Workforce Development

A health and social care organisation, in partnership with Somerset County Council

Chairman: Linda Nash   Chief Executive: Edward Colgan
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