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Dear Mr Kelly

Cooperation and Competition Panel – Non Contracted Hours Study

I am writing  on behalf of the Board of Airedale NHS Trust in response to your email of 14 April seeking views from interested parties into the study you are undertaking on behalf of the Department of Health and Monitor in relation to non-contracted hours worked by NHS consultants for other healthcare providers.

Airedale NHS Hospital is a small district general hospital serving a population of over 200,000 people from a widespread area covering 700 square miles within Yorkshire and Lancashire. 

We provide a wide range of acute, elective and specialist outreach services on behalf of our three main commissioning PCTs.  Clinical services are provided from the Airedale site (493 beds) and from a number of PCT owned community hospitals in the area. 

At its meeting on 30 April, the Trust Board considered your review, and, as a small number of our clinicians do work at other healthcare providers, agreed to share with you the conditions under which we support them to inform your study.

The Trust supports this arrangement with the following conditions:
· The healthcare provider is required to advise the Trust’s Medical Director of any such arrangement 

· Individual consultants are required to reference such arrangements in their respective job plans

These conditions were introduced for two reasons.  Firstly patient safety – as a healthcare provider, we need to be assured that the staff we employ are fit for purpose. If consultants arrive at Airedale having already worked many hours elsewhere, the care they provide could be compromised due to exhaustion.  Secondly as a duty of care to the individual concerned – we believe it is appropriate that we have due regard for the welfare of our staff – if the time commitments placed on consultants due to non contracted work are too onerous then, as well as patient safety, their own health could be put at risk.

These arrangements were not introduced to restrict competitive activity but to give assurance regarding safety – for both patients and staff.

If you require further detail on the arrangements employed at Airedale please do not hesitate to contact me.

We look forward to the outcome of your study with interest.

Yours sincerely

Ann Wagner

Director of Business Development and Performance

Cc
Richard Pope; Andrew Catto
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